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BiO MEDICA LABORATORiES LIMITED

1. PREAMBLE

Bir i!,ledi*a Lail*rats{i*s

l.i This Code of Conduct shall be called theooCode of Conduct for Directors and Seniar
Management of 'Bio Medica Laboratories Limited'(the "Company"). The Code is made to
maintain the high standards of transparency, business conduct ethics, corporate cuiture and

tire values. The Board of Directors shal] act within the authority conferred upoii them and in
the best interest of shareholders, creditors, employees. and business associates.

The Directors and Senior Management Personnel are also expected to:
a. comply with all applicable laws, regulations, confidentiality obligations and other

corporate policies, oi the Company.
b. follow all policies, procedures, and internal control systems of the Cornpany.
c. act honestly, in good faith and in the best interests of the Company

1.2 TI-,is Code of Conduct is made as required by Regulation 17(5) of SEBI (Lisiing Obiigations
and Disclosure Requirements) Regulations 2015 (hereinafter referred to as the "Listing
Regulations").

2. APPLICABILITYAND APPROVAL OF BOARD

2.i The Board has adopted the Code at its meeting held on

from time to tirne and shall come into effect from the

the
Company.

March 5,7025, which can be amended

date of listing of the Equity Shares of

2.2 TbLS Codc is applieable to the Board and thc Senior Management- The rules and principles
set forth in this Code are general in nature and the compliance with this Code shall be ensured

read with other applicable policies and procedures of the Company. The directors and senior
management personnel maji contact the compliance officer for the purposes of this Ccde for
assistance in interpreting the requirements of this Code.All Directors and Senior Management
shall affrm compliance with the Code on an annual basis.

3. DEFINITIONS & INTERPRETATIONS

3.1 Unless repugnant to the meaning or context ihereof, the following expressioris. whereverused
in this Code, shall have the meaning assigned to them below:
a. "Board" shall mean the Board of Directors of the Company.

b. "Directors" shall mean directors or1 the Board.

c. "Company" shall mean the BIO MEDICALABORATORIES LIMITED"
d. '(Code"sliall iirean tlre Ccde cf Ccnduct for tlre Bcard cf Directors and Senior

Management of the Company.

e. "Compliance Officer" shall mean the Company Secretary of the Company.

f. "senior Management Personnel" shall mean senior management personnel of the

Company.

3.2[n this Code, words irnporting mascuiine shall include feminine and u,ords importingsingular
shall include plural or vice versa.
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4. CONDUCT SPECIFICATIONS

-l

trio &4edice L*h*ra*rie:

4.1 Conflict Of lnterest
Directors and Senior managernent Personnel shall avoid being in situations

.,., to coni"lict between the personal inieresis of tire person and the interest of tire
any such situatioti arises and is unar.oidable tlien Directors and Senior
Personnelshall disclose the matter in writing to the Board.

that give rise
Company.If
iiiaiiageir^ieni

4.2 Confidential Information
The Directors and Senior Management Persornel should maintain confidentiality of
information entrusted to them in carry,-ing out their riuties anc: responsibiiities and of tire
matters which are discussed at the Board/ Commiffee N4eetings.

4.3 Company Property
The Directors and Senior Management personnel

Company's funds, assets and properly. They shall
not for their personal gairrs.

shall at all-tirne ensure proper use of
use it for legirirnate business purpose

4.4 Compliance with Laws, Rules & Regulations
The Directors and Senior Management Personnel are required to comply with all
appiicable iaws, ruies and regulations, both in letter and spirit and they shali also report to
the Compliance Oflicer ar-v- possibie violation of taw, rules, regulation of this Code.

4.5 Discrimination
The Directors and Senior Management Personnei sirouid avoid discrimination and
harassment in any fottn, on the basis of race, religioli, gender; caste, colour, disability,
rnarital status or any other factor. Respect shall be given to all the individuals iu the
Company.

4.6 tr'inancial Reporting and Records
The Company shail prepare and maintain it's accounts fairly and accurately inaccordance
with the accounting anii financial repcrting standards, which represe;itthe genemlly
accepted guidelines, principles, standards, laws and regulations of thecountry in which the
Company conducts its business affairs.Intemal accounting and audit procedures shaii
fairly and accurately reflect all ofthe Company's business transacticns and dispositiol of
assets. A11 required recordsslrall be accessible to Company auditors and other authorised
parlies andgovernment agencies. There shall be no willful omissions of any Company
transactions from the books and records, no advance income recogiiition and no
hidden bank accot"tnt and funds.Any willful material misrepresentation of and/or
misinformation on the financialaccounts and repofis shall be regarded as a violation of the
code aparl from invitingappropriate civil and/or criminal action uncler the relevant lau,s.

4.7 Gift & Donations
No Director/Senior Management Personnel of the Company shali receive cr offer, directiy
or indirectly any gifts, donations, remuneration, hospitality; illegal payments and
comparable benefits which are intended to obtain business favors. SuU3""t to this clause,
nominal gifts of commemorative nature, for speciai events/ achievements or in the oourse
of social relations and normal business couftesies may be acceptetll given.
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4.8 Honesty & Integrity
All Direciors and Senior Management Personnei of the Company shall conduct their
activitiss on behalf of the Company and on theil own behalf, with honesty, integrity and

fairness. All Directors and Senior Management Personnel shall act on a fully informed

... basis, in good faith, responsibility, due diligence and care. They shali fulfrl their duties

with ethical standards and with high level of Integrity and shall not indulge in dishanest

activities.

4.9 Insider Trading
Every Director and Senior Management Personnel shall not derive any benefit from
Unpublished price Sensitive lnformaticn and shali not disclose or transmit the same to
any persoil who is not an employee or Director of the Company, unless such disclosure is

required as per the requirements of any law, or any lawful agreement to which the

company is a party.

4.10 Internal Control System
The Directors and Senior Management Personnei shail maintain adequate intemai
controls for Financial reporting.

4.11 Policies Of Company
Every Director and Senior Management Personnel shallstrictly adhere to the policies of
the company.

4.12 Non-Compete
The Directors and Senior Management Personnel shall not take up directly or indirectly
any activities competing with the business of the Company.

4.13 OtherDirectorships- Disclosures
The Directors should promptly disclose their appointment/ cessation from directorship of
other companies.

4.14 Related Party Disclosures
The Directors and the Senior Management Personnel shail make disciosure to
theCompany with respect to any transaction with the CompanS; in r,vhich such person

isinterested and in respect of which a con{lict of interest can arise between the

Companyand the person concerned including the name of the related parfy and the nature

ofrelationship.

Such disclosure shall be in accordance with the Companies Ac/.,, 2A13 and the
Indianaccounting Standard 24 (IND AS 24) issued by the council of the Institute of
CharteredAccountants of India in respect of "Related Party Disclosures".

4.15 Safetv
Every Director and Senior Management Personnel shail maintain healthy and sale rvork
environment for all the employees in the company.
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DUTIES OFDIRECTORS

n/lv.

v.
VI,

VII.

\"/III.

x.

X.

xI.

Eio &!edica Lahorataries

rfrrithcut limrting ihe ietaiis sf the duties ftrentioned in the Ccmpanies AcL 2013, the Lisfi;tg
Regulations, SEBI (Prohibition of Insider Trading) Regulations , 2A15 and the Code of Conduct for
- .:
PreVention of insicier Trading framed there uncier and other appiicabie iaws, tire outies oi a ciirector
arc as under:

As per Section 166 of the Companies Act.2013, the director shall:
L Act in accordarce r,vith the articies of the Company;
II. Act iii good faith irr order to promote the objects af the Company fbr the beneflt of, its

members as a whole. and in the best interests of the Cornpany, its employees, the
shareholders, the community anri for the protection of environr,ent;

ilI. Exercise his duties with due and reasonable care, skiii anci diligence ariii shaii
exercise independent judgment;

IV. Not involve in a situation in which he may have a direct or indirect interest tirat
conflicts, or possi.bly may conflict, with the inieresi of the Company;

V. Not achieve or attempt to achieve any undue gain or advantage either to himself or to
his reiatives, partners, or associates and if such director is founci guilry oimaking any
undue gain, he shall be liable to pay an amount equal to that gain to the Campany;

VI. Not assign his office and any assignment so made shall be void.

Further in terms of para fII @uties) of Schedule fV of Companies Act,2{}13, the Indepeirdent
Directors shall:

I. undefiake appropriate induction and regularly update and refresh their skills,
kroivledge and familiarity with the Company;
seek appropriate clarification or amplification of information and, wlrere necessary,

take an<i foilow appropriate professionai a<ivice and opinion ofoutside experts at the
expense of the Company;
strive to attend all meetings of the Board of Directors and of the Board committees of
which he is a member;
participate constructively and actively in the committees of the Board in in-liich they
are chairpersons or members;

strive to attend the general meetings of the Company;
where they have collcerns about the running of the Compzury or a proposed action,
ensure that these are addressed by the Board and, to the extent that they are not
resolved, insist that their concerns are recorcied in the minutes of the Boar<i meeting:
keep themselves well informed about the Company and the external environment in
which it operates;

not to unfairly obstruct the functioning of an otherwise proper Board or committee of
the Board;
pay sufficient afiention and ensure that adequate deliberations are held before
approving related party transactions and assure themselves that the same are in the
irterest of the Cornpany;
ascertain and ensure that the Company has an adequate and functional vigil
mechanism anci to ensure that the interests of a person who uses sucir mechanism are
not prejudicially affected on account of"such use,
repofi concerns aboirt unethical behaviour, actual or suspected fraud or violation of
the Company's code of conduct or ethics policy;
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XII- acting within his authority, assist in protscting the legitimate interests of the
Company, shareholders and its employees;

XiII. nct ciisclose confidential infbrmation, including commercial secrets, technologies,
advertising and sales promotion plans, unpublished price sensitive information, unless

6 such disclosure is expressly approved by the Board or required by law.

Notwithstanding anything contained in the CompaniesAct, 2A13, Nrindependent director or a
ncn-executive dirEctor (not being promoter or key managerial personrel), shall be held liable,
only in respecf of such acts of omissicn or sommission by the Company which had occurred
with his knowledge, attributable through business processes, and with his consent or
connivance or where he had rot acted diligentty.

5. COMPLIANCE OFFICER

The Company Secretary shall act as complianee officer for the purpose of the Code, whoshail
be available to Directors and Senior Management Personnel to help them to complywith the
code.

6. NON-COMPLAINCE OP CODE

Any suspeeted violation of this code shall be promptly reporfed to the Board or Chairman of
the Audit Committee. All reported violations shall be investigated promptly and appropriate
action including disciplinary action such as termination of employment, suspension and/ or
pg:rally- as deemgd necessary.

7. A1I1TENDMENT

The provisions of this Code can be amende# modified by the Board from time to time andall
such amendments/ modif;catioas shall take effect fram the date statsd therein. A1l directors
and Senior Management Perscnnel shall be duly informed of such amendmentsand
modifications.

8. }YEBSITE

Pursuant to Regulation 46 of the Listing Reguiations, this Code and any amendments thereto
shall be posted on the website of the Company.

For Bio Medica Latroratories Limited

Bio Medica Laboratories Limited

Name: Pradeep Mehta
S{anaging Director
DIN:07254802

Date:05/03/2025
Place: INDORE
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